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Capital Improvement Program

Equipment Rental Reserve Fund - 2009/2010 Project Narratives

Fleet Service Fuel Island Tank Cleaning 2009 $12,000
Pump and filter residual fuel in order to remove accumulated contaminants and prepare 2010 $0
for potential of introducing biodiesel or other alternative fuels.

Waste Oil Heating System 2009 $18,000
Replace existing old central shop heating system with one featuring waste oil heaters. 2010 $0

Parks Fuel Pump and Tank Upgrade 2009 $10,000
Replace old equipment fueling system with modern one that will better record 2010 $0

transactions.

Total 2009 $40,000
Total 2010 $0

Equipment Rental Reserve Fund - Five-Year Plan

Year Project Revenue Expenditure
2008 December 31 Ending Fund Balance
2009 ER&R Depreciation Funding $40,000
Fleet Service Fuel Island Tank Cleaning $12,000
Waste Oil Heating System $18,000
Parks Fuel Pump and Tank Upgrade $10,000
Annual total $40,000 $40,000
2010 No Projects Scheduled $0
Annual total $0 $0
2011 No Projects Scheduled $0 $0
Annual total $0 $0
2012 No Projects Scheduled $0 $0
Annual total $0 $0
2013 No Projects Scheduled $0 $0
Annual total $0 $0
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Parks and Recreation Memorial Trust Fund - 2009/2010 Project Narratives

No projects scheduled 2009 $0
2010 $0

Total 2009 $0

Total 2010 $0

Parks & Recreation Memorial Trust Fund - Five-Year Plan

Year Project Revenue Expenditure
2008 December 31 Ending Fund Balance
2009 Interest $15,000
No Projects Scheduled $0
Annual total $15,000 $60,000
2010 Interest $17,500
No Projects Scheduled $0
Annual total $17,500 $0
2011 No Projects Scheduled $0 $0
Annual total $0 $0
2012 No Projects Scheduled $0 $0
Annual total $0 $0
2013 No Projects Scheduled $0 $0
Annual total $0 $0
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Capital Improvement Program

For Your Notes...

256



[BRBview

/\_/Washmgton

Glossary

ACCOUNT: Arecord of the additions, deletions and balances of individual revenues and expenditures.

ACCOUNTING SYSTEM: The records and procedures used by the City to record, classify and report information relating to the
financial status and operations of the City.

ACCRUAL BASIS OF ACCOUNTING: The method of accounting by which revenue is recorded when earned (even though
the cash may not have been received yet) and expenditures are recorded when the goods and/or services are received (even
though the cash disbursements may not have been made yet).

ADVANCE REFUNDING BONDS: Bonds which are issued to refinance an outstanding bond issue before the date at which the
outstanding bonds become due.

AGENCY FUNDS: One of four types of fiduciary funds. Agency funds are used to report resources held by the reporting
government in a purely custodial capacity (assets equal liabilities).

APPROPRIATION: The legal authorization by the City Council for the administration of the City to incur obligations and make
expenditures. Appropriations are for fixed amounts, granted for a definite period of time and accomplished by ordinances passed
in open public meetings.

ASSESSED VALUE (AV): The fair market value of both real property (land and buildings) and personal property in the City as
determined by the Cowlitz County Assessor for the purpose of computing property taxes.

ASSESSMENT BONDS: Bonds issued by the City on behalf of an LID for an improvement. The bonds are secured by special
assessment.

ASSETS: Resources which have monetary value held or owned by the City.
BARS: The State of Washington Budgeting, Accounting and Reporting System which must be followed by the City.
BASELINE BUDGET: Budget proposals which are sufficient to maintain the programs of service authorized by the City Council.

BASIS OF ACCOUNTING: The timing of recognition, that is, when the effects of transactions or events can be recognized for
financial reporting purposes.

BEGINNING RESERVES: The excess of assets over liabilities in a fund.

BENEFITS: Employee benefits paid by the City. Examples include: social security, pension contributions, workmen’s
compensation, health insurance, etc.

BOND: Awritten promise by the City to pay a specified sum of money, called the principal, at a specified future date, called the
maturity date, together with the interest. The City may use bonds to finance public improvements.

BOND ANTICIPATION NOTE (BAN): Ashort-term, interest-bearing note issued by the City in anticipation of a bond issue.
The BAN is paid from the proceeds of the bond issue after it is sold.

BONDED INDEBTEDNESS: The portion of the City’s debt represented by its outstanding bonds.

BUDGET: The financial plan containing the expenditures and the proposed means of financing them for the operation of the
City’s programs. A budget may also serve as a financial plan for a particular project from beginning to completion.

BUDGET CALENDAR: The schedule of key dates which the City must follow in the preparation and adoption of the budget.
Our budget calendar is found in RCW 35A.34.

BUDGET DOCUMENT: The actual printed document used by the City Manager to present a comprehensive financial plan to
the City Council and public.
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BUDGET MESSAGE: The general discussion of the proposed budget as presented in writing by the City Manager to the City
Council and public. RCW 35A.34.090 pertains to our budget message.

BUDGETARY BASIS OF ACCOUNTING: The method used to determine when revenues and expenditures are recognized for
budgeting purposes.

CAFR: The Comprehensive Annual Financial Report contains information pertaining to our financial position and activities. The
CAFR is published and is a matter of public record.

CAPITAL ASSETS: Land, improvements to land, buildings, building improvements, vehicles, machinery, equipment,
infrastructure, and all other tangible or intangible assets that are used in operations and that have a useful life extending beyond
a single reporting period.

CAPITAL EXPENDITURES: Expenditures which result in the acquisition of or addition to our fixed assets.

CAPITAL IMPROVEMENT BUDGET: Aplan of proposed capital expenditures and the means of financing them. The capital
improvement budget is based on the Capital Improvement Plan.

CAPITAL IMPROVEMENT PLAN (CIP): The plan of proposed capital projects for public improvements, with estimated costs,
sources of funding and timing of work over a certain period of time. The CIP can be the basis for budget requests and bond
issues.

CAPITAL PROJECTS FUND: A fund which contains the resources necessary to acquire or construct major capital facilities
and improvements.

CASH: Currency, coin, checks, money orders and bankers drafts on hand or on deposit.

CASH BASIS ACCOUNTING: The method of accounting by which revenue is recorded when received in cash and
expenditures are recorded when paid.

CDID #1: Consolidated Diking Improvement District #1 is the local agency responsible for the operation and maintenance of the
dikes and ditches which protect portions of the City.

CHARGES FOR SERVICES: Atype of revenue which results from the collection of a charge or fee for a particular City service.
An example is recreation fees.

COMPONENT UNIT: Alegally separate organization for which the elected officials of the primary government are financially
accountable.

CONNECTION FEES: Fees charged to join or extend an existing utility system. Often referred to as tap fees or system
development fees.

COST: The amount of money or other consideration exchanged for goods and services received by the City.

COUNCILMANIC BONDS: Bonds issued by the City Council and not voted on by the public. Councilmanic Bonds must not
exceed one and one-half percent of the City’s assessed valuation (AV).

COWLITZ TRANSIT AUTHORITY: The special purpose district which provides transit services to our area.
CWCOG: Cowlitz-Wahkiakum Council of Governments is our regional two-county planning agency.

CTED: Department of Community, Trade and Economic Development, the state agency which administers the Public Works
Trust Fund Loan Program.

DEBT: An obligation resulting from the borrowing of money or from the purchase of goods and services received by the City.
DEBT SERVICE: The payment of interest and the repayment of the principal to the holders of the City’s bonded indebtedness.

DEBT CAPACITY: The amount of debt which the city decides to assume given legal limits and fiscal policies.
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DEBT SERVICE FUND: A fund established to provide for the payment of long-term debt principal and interest.

DEFERRED REVENUE: Resource inflows that do not yet meet the criteria for revenue recognition. Unearned amounts are
always reported as deferred revenue.

DELINQUENT TAXES: Taxes remaining unpaid on or after the date at which a penalty for nonpayment is attached.
DEPARTMENT: The basic organizational unit of the City administration.
DEPARTMENT HEAD: The staff member who directs a City department.

EFFICIENCY: Term used in connection with the evaluation of internal controls and performance measurement. The degree to
which an entity, program, or procedure is successful at achieving its goals and objectives with the least use of scarce resources.

EMINENT DOMAIN: The power of the City to acquire private property for public purposes.

ENDING BALANCE: The estimated amount of cash and investments that have not been appropriated, or the actual amount that
has not been spent at the end of a budget period.

ENTERPRISE FUND: A fund which contains City operations financed and operated in a manner similar to a private business
enterprise. Income is received from user charges. An example is the Water-Sewer Fund.

EQUIPMENT RENTAL: Aself-sufficient motor and equipment pool. City departments pay for the vehicles and equipment they
use through charges billed to them by the pool.

EXPENDITURES: The costs to the City for goods received or services rendered. Decreases in net financial resources under the
current financial resources measurement focus.

FEES: The charges for services which are associated with providing a service or permitting an activity.

FIDUCIARY FUND: A fund established to account for assets held by the City of Longview as a trustee or agent for various
individuals, private organizations and other governmental units. Longview budgets one Fiduciary Fund, the Fire Pension Fund.

FINANCIAL AUDITS: Audits designed to provide independent assurance of the fair presentation of financial information.
FINES & FORFEITURES: The revenue account which includes court, police, traffic and parking fines and forfeitures.

FISCAL BIENNIUM: The period from January 1 of each odd-numbered year through December 31 of the next succeeding even-
numbered year.

FIXED ASSETS: Assets which are long-term and intended to be held or used. Examples: land, buildings, machinery and
equipment.

FORECLOSURE: The seizure of property as payment for delinquent tax or special assessment obligations.

FRANCHISE: Aspecial privilege granted by the City which permits the long-term continuing use of public property. A franchise
usually involves a monopoly and is regulated by the City.

FUND: An independent fiscal entity with balanced revenues and expenditures which is segregated in the budget and is created
for the purpose of attaining certain objectives.

FUND BALANCE: The difference between the assets and liabilities of a fund.

FUND ACCOUNTING: The accounts of the City are organized on the basis of funds, each of which is considered a separate
accounting entity. The operations of each fund are accounted for with a separate set of self balancing accounts.

GASB: The Governmental Accounting Standards Board is the ultimate authoratative accounting and financial reporting
standard-setting body for state and local governments.
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GENERAL FUND: The specific fund which contains most of the tax supported activities of the City. In the City’s annual
budget, the General Fund is divided into departments.

GENERAL OBLIGATION BONDS: Bonds for which the City pledges its tax base to repay the debt.

GIS (Geographic Information System): Computer based automated mapping of City infrastructure and land use.

GOAL: Along-term vision of the future which is a target for the City.

GOVERNMENT FINANCE OFFICERS ASSOCIATION (GFOA): An association of public finance professionals founded in
1906 as the Municipal Finance Officers Association. The GFOA has played a major role in the development and promotion of

Generally Accepted Accounting Principles (GAAP) for state and local governments since its inception.

GRANT: The contribution of cash or other resources to the City to be used for a specific purpose from another governmental
unit or an organization.

GRANT ANTICIPATION NOTE (GAN): Ashort-term, interest-bearing note issued by the City in anticipation of a grant. The
GAN is repaid from the proceeds of the grant.

HOME FUND: The fund required by the provisions of the National Affordable Housing Act of 1990 in order to receive federal
funds for housing programs for low and moderate income persons.

I & | (Inflow & Infiltration): The introduction of storm or ground water into the sanitary sewer system through direct
connection or broken lines.

IMPACT FEES: Fees charged to developers of property to cover, in whole or in part, the anticipated costs to the City of their
developments.

IMPROVEMENT: An addition made to, or change made in, a capital asset, other than maintenance, to prolong its life or to
increase its efficiency or capacity.

INFRASTRUCTURE: Facilities upon which the community depends for growth and continuence. Examples: streets, water/
sewer lines, etc.

INTERFUND LOANS: Amounts provided between funds with a requirement for repayment.

INTERFUND TRANSFERS: Flows of assets between funds without equivalent flows of assets in return and without a
requirement for repayment.

INTERGOVERNMENTAL REVENUE: Revenue received by the City from other units of government.

INTERNAL SERVICE FUND: A fund used to account for the provision of goods and services by one department of the City to
another department, or to another unit of government. An example is the Equipment Rental Fund.

INVESTMENT: Securities purchased by the City and held for the production of income from interest, dividends or payments.
LEOFF: The Law Enforcement Officers and Firefighters Retirement System established by the State of Washington.

LEVY: The imposition of taxes, special assessments or service charges for the support of City activities.

LIABILITIES: Debt or other legal obligations which must be liquidated, renewed, or refunded at a later date.

LICENSES & PERMITS: Revenue received from the issuance of licenses and permits to businesses and occupations which
transact business within the City.

LID: ALocal Improvement District is a special assessment made against certain properties to defray part or all of the cost of a
specific improvement which benefits primarily the properties that pay the assessment.
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LTGO BONDS: Limited Tax General Obligation Bonds are non-voted bonds which are secured by the full faith and credit of the
City and subject to an annual tax levy.

MAINTENANCE: The process involved in keeping capital assets in a state of good repair.

MISCELLANEOUS REVENUE: Revenue sources which are not provided for in other revenue categories. Anexample is the
income received from interest earned from our investments.

MISSION STATEMENT: Objectives which tie to our goals.

MODIFIED ACCRUAL BASIS OF ACCOUNTING: The method of accounting by which the revenue is recorded when
available and measurable, and the expenditures are recorded when the liability is incurred.

NON REVENUE: Cash receipts which are not revenues.

NOTE: Awritten promise by the City to pay a certain sum of money on demand or at a fixed time. Notes are for longer periods of
time than Bonds and are more formal.

ORDINANCE: Aformal legislative act by the City Council which has the full force and effect of law within the City Limits.
OTHER REVENUE: Proceeds from general long-term debt.

OTHER SERVICES & CHARGES: Expenditures for services provided by a governmental entity or a private company.
Examples include consulting services and insurance costs.

P.E.R.S.: Public Employees Retirement System established by the State of Washington.

PERMANENT FUNDS: Permanent funds are used to report resources that are legally restricted where only earnings, and not
principal, may be used to support government programs. Longview’s only Permanent Fund is titled the Library Memorial Trust
Fund.

PRELIMINARY BUDGET: The recommended, but unapproved, budget for the ensuing fiscal biennium submitted by the City
Manager to the City Council and public.

PROPERTY TAX LEVY - REGULAR: The amount of property tax allowable under law which we may levy without approval by
the voters.

PROPERTY TAX LEVY - SPECIAL: The amount of property tax in excess of the “regular levy” and which is voted upon by
the voters.

P.U.D.: Cowlitz County Public Utility District, the county-wide electric utility.
PROGRAM: Aspecific and distinguishable unit of work or a service performed by the City.

PUBLIC WORKS TRUST FUND: A statewide program of low interest loans for pubic improvements established by the state
legislature.

R.C.W.: The Revised Code of Washington (state statutes).

REAL ESTATE EXCISE TAX: The excise tax imposed on the sale of real property.

REFUNDING: The issuance of new debt whose proceeds are used to repay previously issued debt.

RESERVED FUND BALANCE: The portion of a governmental funds's net assets that is not available for appropriation.
RESOLUTION: Aspecial or temporary order of the City Council which is less formal than an ordinance.

RESOURCES: Total dollars available for appropriation.
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REVENUE: The income received by the City to support its program of services to the public.

REVENUE BONDS: Bonds whose principal and interest are paid from the earnings of an Enterprise Fund. An example is Water-
Sewer Bonds.

SECURITIES: Bonds, notes, mortgages, or other forms of investment instruments.
SHARED REVENUE: Revenue collected by one government unit and shared on a pre-determined basis with another
governmental unit. An example is the State of Washington Motor Vehicle Fuel Tax which is shared with the City on a per capita

basis.

SPECIAL REVENUE FUND: A fund used to provide for the proceeds of specific revenue which is legally restricted to specific
expenditures. Anexample is the Arterial Street Fund.

STRATEGIC PLANNING: The process by which we envision the future of the City and develop the procedures and programs
necessary to achieve that future.

SUPPLEMENTAL APPROPRIATION: An appropriation approved by the City Council after the budget has been adopted.
SYSTEM DEVELOPMENT FEES: Fees charged by the City to pay for the extension of its existing utility system.

TAXES: The compulsory charges levied by government for the purpose of financing public services provided by the
government.

TAX ANTICIPATION NOTE (TAN): Ashort-term, interest-bearing note issued by the City in anticipation of the collection of
taxes. The TAN is repaid from the proceeds of the tax.

TRANSFERS OUT: The transfer of resources from one fund to another.

TRUST AND AGENCY FUND: A fund which accounts for funds held by the City acting in the role of a trustee for individuals
and/or organizations. An example is the Library Memorial Trust Fund.

U.T.G.0. BONDS: Unlimited Tax General Obligation Bonds are voted bonds which are secured.
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City Personnel

The following pages provide tables of information regarding City of Longview employees including:
1) Description of the five types of City employees;
2) Comparison of total employees for 2008 versus 2009/2010;
3) Five-year history of the total number of full-time employees; and
4) Listing of Regular "A" and "B" budgeted positions for 2009/2010.

Employee Types

Regular Full Time (Type“A”)-Aregular full-time employee is an employee who is employed 40 hours per
week in a classified Council-approved and budgeted position. This employee is paid based on a monthly rate.
They are eligible for holiday, vacation, and sick leave accrual, and eligible to participate in the City’s medical/dental/
life plan.

Regular Full Time/Part Time (Type “B”) - Aregular full-time/part-time employee is a percentage
employee in aclassified Council-approved and budgeted position. Type "B" employees are assigned regularly
scheduled shifts onayear-round basis. Thisemployee is paid amonthly rate of the position's wage classification
based on a percentage of the number of hours scheduled to work. They are eligible for holiday, vacation, and sick
leave accrual and eligible to participate in the City’s medical/dental/life plan. (The benefits they are eligible for are
pro-rated based on the number of hours they are scheduled to work.)

Part Time (Type“P”)-Apart-time employee is an employee who is employed less than 40 hours per week
and is assigned work on a year round basis. This employee is paid an hourly rate for hours worked. They arel not
eligible for benefits other than state and federal mandated benefits (including PERS if the position they have been
selected to fill has been determined to be a PERS eligible position).

Seasonal/Temporary (Type“S”)-Aseasonal/temporary employee may work part time or full time for
unspecified hours on irregular shifts. Seasonal/temporary employees are on a stand by/on call basis or are needed
seasonally. Thisemployee is paid an hourly rate for hours worked. They are not eligible for benefits other than
state and federal mandated benefits (including PERS if the position they have been selected to fill has been
determined to be a PERS eligible position).
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2008 vs. 2009/2010
Employee Count

2008 FTE's 2009 FTE's 2010 FTE's 2008 2009/10

Department A B PT.  Total A B P.T. Total | Variance A B P.T. Total | Variance Seas./Temp $$ Variance
Legislative 050 025 07 1.45 0.75 0.7 1.45 0.00 0.75 0.7 1.45 0.00
Exec/Legal 500 1.00 6.00] 525 525 (075) | 525 525  (0.75) - - -
Finance 1325 09 025 14.40] 1225 09 13.15) (1.25) 1 1225 09 13.15 (1.25) 5,220 5,617 397
Human Resources 4.00 4.00 3.75 375 (0.25) 1 3715 3.75 (0.25)
Info. Technology 11.00 0.80 11.80] 10.30 0.80 1110 (0.70)) *| 1030 0.80 1110}  (0.70)
Police 69.00 69.00f 70.00 1.00 71.00 200| °| 68.00 0.50 68.50 (0.50)
Fire 44.00 44,001 46.00 46.00 200| ° 46.00 46.00 2.00 7,390 7,848 458
Traffic 7.00 7.00]  6.00 6.00 (@00 | 6.00 6.00]  (1.00) 10,180 5400 | (4,780)
Street 8.25 8.25 8.25 8.25 0.00 8.25 8.25 0.00
Engineeirng 9.30 930] 830 06 890 (40| *| 830 06 8.90]  (0.40) 4,160 (4,160)
Comm & Econ. Dev. 10.00 0.1 10.10 9.75 0.1 9.85] (0.25) i 9.75 0.1 9.85 (0.25)
Library 20.00 4.95 24.95| 20.00 2.85 2285 (210 | 20.00 2.85 22.85 (2.10)
Recreation 7.82 060 1055 18.97| 7.825 060 880 17.225] (1.75)| Y| 7.825 060 880 17.225] (1.75)
Parks 17.85 0.75 18.60) 17.85 0.75 18.60 0.00 17.85 0.75 18.60 0.00 61,420 13,584 | (47,836)
Water 12.68 12.68| 12.917 12.917 024 | ¥ 12917 12.917 0.24 12,480 12,864 384
Sewer 12.69 12.69] 14.918 14.918 223 ¥ 14018 14.918 2.23 15,600 16,080 480
Filter Plant 5.38 538| 5433 5433  005| Y| 5433 5433 005 4,470 4,986 516
Sanitary/Recycling 3.15 3.15 3.25 3.25 010 ¥ 3.25 3.25 0.10
Stormwater Utility 9.95 995 978 978 (017 | 978 9.78]  (0.17) 4,830 5,380 550
Transit 12.60 12.60] 1310 13.10] 050 M| 1310 13.10] 050 47,150 49,920 [ 2,770
Golf 4,00 400  3.00 300 @oo)| [ 300 3.00]  (1.00) 40,890 46,270 [ 5,380
Equip. Rental 6.00 6.00 6.00 6.00 0.00 6.00 6.00 0.00
Facility Maint. 4.33 4.33 4.33 4.33 0.00 4.33 4.33 0.00
Fire Pension 0.50 0.50 0.50 0.50 0.00 0.50 0.50 0.00
Insurance Res. 1.25 0.75 2.00 200 05 2.50 0.50 o 200 05 2.50 0.50
HUD Fund 0.50 0.50 0.50 0.50 0.00 0.50 0.50 0.00
Totals 300.00 5.05 16.55 321.60f 302.00 5.15 1247  319.62] (2.00) 300.00 4.65 1247 317.12 (4.50) 213,790 167,949 | (45,841

A = Regular Full-Time (Type "A") budgeted positions
B = Regular Full-Time/Part-Time (Type "B") budgeted positions

P.T. - Part-Time Hourly (Type "P") converted to full-time equivalent (FTE's) based on 2080 annual hours

1 Full-time Secretary/Receptionist cost reallocated (0.5 Ind. Insurance; 0.25 Legislative; 0.25 Exec); eliminated regular part-time position

2 Eliminated B&O collection clerk and part-time hourly positions

3 HR Specialist cost reallocated (0.25 to Insurance Reserve)

4 GIS cost reallocated (0.5 to Water, Sewer, and Stormwater Utility funds)

5 Eliminated full ime Parking Entorcement Officer II; added 0.5 Clerk/Receptionist. 2.5 grant-tunded positions: 1 CSO, 1 Project Manager, 0.5 Secretary. The 2.5 grant-funded positions will cease on 12/31/2009.

Police's FTE total will go back to 68.5 in 2010.

6 Eliminated Fire Inspector, added 3 pool Firefighters

7 Eliminated Traffic Utility 11
8 Eliminated 0.4 Civil Engineer

9 CED Director cost reallocated (0.25 Sanitation; 0.75 General fund)

10 Part-time hourly reduction: eliminated 3 positions and reduced hours for the rest 7 positions

11 Part-time hourly reduction

12,14,15 Cost reallocation from general fund

13 Added 1FTE Wastewater Specialist | and 1 FTE Wastewater Specialist II; as well as cost reallocation from general fund

16 Cost reallocation from general fund (GIS, Public Works Director from 0.15 to 0.25) and Stormwater Manager cost reallocated (from 1 to 0.75)

17 change from 0.5 Street/Transit Supt to 1 Transit Manager

18 Eliminated Assistant Golf Superintendent

19 Cost reallocation from general fund (Receptionist/Secretary and HR Specialist)
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Five -year Regular/Full-Time
Employee History

2005 2006 2007 2008 2009 2010
Legislative 05 05 0.5 05 0.75 0.75
Exec/Legal 5.0 5.0 5.0 5.0 5.25 5.25
Finance 12.25 12.25 13.25 13.25 12.25 12.25
Human Resources 4.0 4.0 4.0 4.0 3.75 3.75
Info. Technology 10.0 10.0 11.0 11.0 10.3 10.3
Police 65.0 65.0 69.0 69.0 70.0 68.0
Fire 43.0 43.0 44.0 44.0 46.0 46.0
Traffic 7.0 7.0 7.0 7.0 6.0 6.0
Street 10.25 8.25 8.25 8.25 8.5 8.5
Engineeirng 9.15 9.15 9.30 9.30 8.3 8.3
Comm & Econ. Dev. 8.0 9.0 10.0 10.0 9.75 9.75
Library 20.0 20.0 20.0 20.0 20.0 20.0
Recreation 7.83 7.83 7.83 7.83 7.825 7.825
Parks 17.85 17.85 17.85 17.85 17.85 17.85
Water 11.03 11.03 12.68 12.68 12.917 12.917
Sewer 12.04 12.04 12.69 12.69 14.918 14,918
Filter Plant 5.38 5.38 5.38 5.38 5.433 5.433
Sanitary/Recycling 2.15 2.15 3.15 3.15 3.25 3.25
Stormwater Utility 6.4 9.4 9.95 9.95 9.532 9.532
Transit 12.6 12.6 12.6 12.6 13.1 13.1
Golf 4.0 4.0 4.0 4.0 3.0 3.0
Equip. Rental 7.0 6.0 6.0 6.0 6.0 6.0
Facility Maint. 3.32 4.32 4.32 4.32 4.33 4.33
Fire Pension 0.50 0.50 0.50 0.50 05 0.5
Insurance Res. 1.25 1.25 1.25 1.25 2.0 2.0
HUD Fund 0.5 0.5 0.5 0.5 0.5 0.5
Totals 286.00 288.00 300.00 300.00 302.00 300.00
Prior Years Employee History (Full-Time Positions Only)

1968-219 1975-277 1982-310 1989-277 1996-269

1969-232 1976-289 1983-297 1990-279 1997-270

1970-245 1977-312 1984-299 1991-257 1998-281

1971-258 1978-305 1985-303 1992-258 1999-304

1972-274 1979-312 1986-299 1993-255 2000-294

1973-269 1980-333 1987-289 1994-258 2001-295

1974-267 1981-308 1988-277 1995-263 2002-291

2003-290 2004-288 2005-286 2006-288 2007-300
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Regular "A" & "B" Positions

Budgeted for 2009/2010

G18View
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Position Title 2009 2010 Classification
Legislative
Executive Secretary 0.50 0.50 13
Secretary/Receptionist 0.25 0.25 34
Total Legislative 0.75 0.75
Executive/Legal
City Manager 0.25 0.25 91
Assistant City Manager 0.25 0.25 1
City Attorney 1.00 1.00 2
Assistant City Attorney Il 1.00 1.00 8
Prosecuting Attorney/Assistant City Attorney | 1.00 1.00 10
Executive Secretary 0.50 0.50 13
Secretary/Receptionist 0.25 0.25 34
Legal Clerk 1.00 1.00 34
Total Executive/Legal 5.25 5.25
Finance
Finance Director 1 1 3
Accounting Manager 1 1 8
Finance Office Manager 1 1 10
Accountant 2 2 12
City Clerk 0.25 0.25 14
Account Clerk/Customer Service Clerk 4 4 44
Finance Department Aid 1 1 44
Lead Utility Billing Specialist 1 1 42
Mail Courier 0.9 0.9 48
W ater Serviceman 1 1 52
Total Finance 13.15 13.15
Human Resources
Human Resources Director 1 1 3
Senior Human Resources Analyst 1 1 10
Payroll/Benefits Specialist 1 1 32
Human Resources Specialist 0.75 0.75 32
Total Human Resources 3.75 3.75
Information Technology
IT Director 1 1 3
Programmer/Analyst 4.5 4.5 10
Web Publisher/Editor 1 1 10
Public Info Specialist 0.8 0.8 11
Geographic Information System (GIS) Specialist 1 1 50
Geographic Information System (GIS) Technician 1 1 53
Information Systems Technician 1 1 53
Information Services Administrative Assistant 0.8 0.8 44
Total Information Technology 11.1 11.1

A-5



2009/2010 Budget

Appendix

Position Title 2009 2010 Classification
Police
Chief 1 1 2
Captain 3 3 4
Sergeant 7 7 81
Police Officer 45 45 85
Business Manager 1 1 10
Admin. Secretary 1 1 a33
Clerk/Typist 3.5 3.5 a34
Civilian Investigator 1 1 all
Property/Evidence Technician 1 1 ab4
Community Service Officer 3 3 a33
Parking Enforcement Officer | 1 1 a36
Crime Analyst 1 1 all
Meth Grant CSO* 1 0 a33
Meth Grant Project Manager* 1 0 10
Meth Grant Recp/Clerk/Typist* 0.5 0 a34
Total Police 71 68.5
*2.5 Meth grant-funded positions will cease on 12/31/2009
Fire
Chief 1 1 2
Battalion Chief 4 4 22
Fire Marshal 1 1 21
Fire Captain 1 1 75
Fire Lieutenant 9 9 73
Firefighter 29 29 71
Administrative Secretary 1 1 33
Total Fire 46 46
Traffic
Transportation Engineer 1 1 6
Traffic Superintendent 1 1 8
Traffic Technician 1 1 51
Electronics Technician 1 1 51
Electrician/Maintenance 1 1 53
Traffic Utilityworker Il 1 1 55
Total Traffic 6 6
Street Maintenance
Street/Stormwater Manager 0.25 0.25 7
Street Maintenance Supervisor 0.5 0.5 11
Street Utility | 2 2 53
Street Utiltiy 11 3 3 55
Street Utility 111 2.5 2.5 57
Total Street Maintenance 8.25 8.25
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Position Title 2009 2010 Classification
Engineering
Public Works Director 0.15 0.15 2
City Engineer 1 1 5
Civil Engineer Il 2 2 8
Office Engineer Administrator | 1 1 10
Engineering Technician V 1 1 11
Civil Engineer | 0.6 0.6 7
Engineering Technician 1ll 2 2 52
Stormwater customer Service Technician 0.15 0.15 43
Administrative Secretary 1 1 43
Total Engineering 8.9 8.9
Community & Economic Development
Community & Economic Development Director 0.75 0.75 3
Principal Planner 1 1 7
Electrical Building Inspector 1 1 10
Commercial Building Inspector 1 1 10
Building Inspector Il 1 1 11
Code Compliance Officer | 1 1 11
Entitlement Program Coordinator 1 1 11
Assistant Planner 1 1 12
Permit Coordinator 1 1 13
Admininstrative Secretary 1 1 43
Total Community & Economic Development 9.75 9.75
Library
Librarian 1 1 5
Professional Librarian 5 5 10
Library Professional Assistant 1 1 13
Literacy Coordinator 2 2 13
Library Administrative Secretary 1 1 43
Media Specialist 1 1 52
Library Assistant | 3 3 43
Library Assistant Il 6 6 44
Total Library 20 20
Recreation
Parks & Recreation Director 0.4 0.4 4
Parks Office Manager 0.55 0.55 32
Recreation Superintendent 1 1 8
Recreation Supervisor 2 2 12
Recreation Coordinator 2 2 43
Teen Coordinator 1 1 43
Office Assistant 0.875 0.875 45
Senior Program Coordinator 0.6 0.6 57
Total Recreation 8.425 8.425
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Position Title 2009 2010 Classification
Parks Maintenance
Parks & Recreation Director 0.50 0.50 4
Park Superintendent 1 1 8
Park Supervisor 1 1 11
Park Leadperson 1 1 52
Groundsperson | 2 2 53
Groundsperson Il 4 4 55
Groundsperson Il 8 8 57
Parks Office Manager 0.35 0.35 32
Parks Office Assistant 0.75 0.75 45
Total Parks Maintenance 18.6 18.6
Water
City Manager 0.25 0.25 91
Assistant City Manager 0.25 0.25 1
Public Works Director 0.2 0.2 2
W ater/Sewer Superintendent 0.5 0.5 7
W ater Supervisor 1 1 11
W ater Distribution Specialist | 3 3 52
W ater Distribution Specialist 11 2 2 54
W ater Distribution Specialist 11 3 3 56
W ater Service Technician 1 1 56
Stormwater Customer Service Technician 0.15 0.15 43
W ater/Sewer Utility Clerk Il 1 1 44
Information System Analyst 0.167 0.167 10
Public Information Specialist 0.067 0.067 11
Engineer Il 0.333 0.333 8
Total Water 12.917 12.917
Sewer
City Manager 0.25 0.25 91
Assistant City Manager 0.25 0.25 1
Public Works Director 0.2 0.2 2
W ater/Sewer Superintendent 0.5 0.5 7
Sewer Supvervisor 1 1 11
Electrician 1 1 50
W astewater Specialist | 3 3 52
W astewater Specialist 11 4 4 54
W astewater Specialist 111 3 3 56
Stormwater Customer Service Technician 0.15 0.15 43
W ater/Sewer Utility Clerk 1 1 44
Information System Analyst 0.167 0.167 10
Public Information Specialist 0.067 0.067 11
Engineer Il 0.334 0.334 8
Total Sewer 14.918 14.918
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Position Title 2009 2010 Classification
Filter Plant
Public Works Director 0.1 0.1 2
Engineer Il 0.333 0.333 8
W ater Treatment Plant Superintendent 1 1 8
Water Treatment Plant Operator 4 4 51
Total Filter Plant 5.433 5.433
Sanitary/Recycling
Director of CED 0.25 0.25 3
Solid Waste Manager 1 1 8
Code Compliance Officer Il 1 1 12
Customer Service Clerk 1 1 44
Total Sanitary/Recycling 3.25 3.25
Storm Water Utility
Public Works Director 0.25 0.25 2
Stormwater Manager 0.75 0.75 7
Stormwater Utility Inspector 1 1 11
Street Maintenance Supervisor 0.5 0.5 11
Street Utility | 3 3 53
Street Utiltiy 11 1 1 55
Street Utility 111 2.5 2.5 57
Stormwater Customer Service Tech. 0.55 0.55 43
Information System Analyst 0.166 0.166 10
Public Information Specialist 0.066 0.066 11
Total Stormwater Utility 9.78 9.78

Public Transit

Public Works Director 0.1 0.1 2
Transit Manager 1 1 8
Transit Supervisor 1 1 11
Transit Operator 9 9 60
Transit Secretary 1 1 43
Transit Customer Service Clerk 1 1 45
Total Transit 13.1 13.1
Mint Valley Golf Course
Golf Course Superintendent 1 1 8
Golf Utility Il 1 1 55
Gollf Utility 11 1 1 57
Total Mint Valley Golf Course 3 3
Equipment Rental
Fleet Manager 1 1 8
Shop Supervisor 1 1 11
Equipment Mechanic 3 3 52
Fleet Management Specialist 1 1 43
Total Equipment Rental 6 6
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Position Title 2009 2010 Classification

Facility Maintenance

Parks & Recreation Director 0.1 0.1 4
Facility Maintenance Manager 1 1 10
Park Office Manager 0.1 0.1 32
Parks & Recreation Office Assistant 0.125 0.125 45
Facility Maintenance Technician | 1 1 52
Facility Maintenance Technician 1l 1 1 55
Facility Attendant 1 1 58

Total Facility Maintenance 4.33 4.33

Fire Pension

City Clerk 0.5 0.5 14

Total Fire Pension 0.50 0.50

Insurance Reserve

Safety/Risk Manager 1 1 10
City Clerk 0.25 0.25 14
HR Wellness Technician 0.5 0.5 33
Secretary/Receptionist (Executive) 0.50 0.50 34
HR Specialist 0.25 0.25 32

Total Insurance Reserve 2.50 2.50

Economic Development Fund

City Manager 0.25 0.25 91
Assistant City Manager 0.25 0.25 1

Total HUD 0.50 0.50

GRANDTOTAL ALL DEPARTMENTS 307.15 304.65
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Longview at a Glance

eVancouver

Ideally situated between
Seattle and Portland,

CANADA

o~

\5::

o Seattle
Olympia':jo‘ eTacoma

LONGVIEW

- Portland

WASHINGTON

Oregon, Longview offers
residents a comfortable,
rural lifestyle with
opportunities for year-round
recreation. Residents are
removed from urban
congestion and problems,
yet are within an easy drive
of urban amenities.
Longview is 45 minutes
north of Portland and two

$ hours south of the Seattle

OREGON - (3 metropolitan area.

Longview, Washington is

ideally located for industry and recreation. Situated on the mighty Columbia River, Longview has
excellent port facilities which allow for trade in lumber and other goods. Only one hour separates
Longview from the Pacific coast beaches, from Mt. St. Helens and other scenic areas. Visit the

city's website at

http://www.mylongview.com to learn more about Longview.

Economy Government

Major Longview Employers (in City Limits) TaToTo]q oTo] -1 (Yo IR SRR 1924
PeaceHealth Form of Government ...........c..eeeeeenn. Council-Manager
Longview School District Legal Status .........cccvvveeeeeeennnnns Non-charter Code City
JH Kelly Congressional District..............ccuu.... Washington’s 3rd
Lower Columbia College State Legislative DiStrictS .........cccceeeviverennne. 18th &19th
Safeway VOter PreCiNCES ...uvuvuiiiiiiiiiecie e 35
City of Longview Number of Registered Voters ...........ccccocveeenne. 21,662

Community Home Health & Hospice
Wal-Mart

Kaiser Permanente

PNE Corporation

Fred Meyer

Other Major Employers
Cowlitz County

Foster Farms

Longview Fibre Company
NORPAC

Weyerhaeuser

RSG Forest Products
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Appendix

Longview's Demographics

Land Area/Ranking
(=T 0o [ 21 =T Lo 13.7 Square Miles
Rank in Size / State of Washington ................... 26/281

Land Use (by area, per 2006 Comprehensive Plan)
Residential

Single Family ... 35%

MUItIfaMIlY ..o 4%
Manufacturing/Industrial ...........cccceeeiiiiniiiiiiiieneeenn, 5%
Commercial ... 9%
Public and quasi-public ..........cccccvviviiiiicciiiieeeeee, 10%
Transportation/communication/utilities .................... 7%
Undeveloped/vacantland ............ccccccevvviiiennnenenn. 30%

Assessed Valuation (AV)
2007 AV ..o $2,596,241,283

Property Tax Per $1,000 of AV

City Of LONGVIEW ...cccoiiiiieciiiiec e $3.15
CoWlitZ COUNLY ....vvveeiie e $1.72
POrt LONGVIEW ...ceeeiiiiiee et $0.45
Longview School DiStriCt..........cccccevveeiieviveeeineenns $3.88
State SChool Levy .....ccccccevviieiiiieeeccee e, $2.39
Climate

Average Annual Precipitation: .............cccueeeee. 45 inches
30 Year Mean Annual Temperature ................... 51.3°F

Population

1960 ..o 23,349
LO70 et 28,373
L1980 oo 31,052
1990 ..ot 31,499
2000 (CENSUS) wevvvreeeeeiirieieeeeeeessnreneeeeaeeeeesneees 34,660
2002 ... s 35,310
2004 ... 35,340

Age Distribution (Census 2000)

UNAEIS i, 7.1%
L I 7.5%
0 14.1%
2034 oo 19.3%
B544 oo 14.0%
R Y 13.8%
Y T T 8.8%
B5-84 ... 12.7%
S 1L 2.7%

ONE FACE .eeneiii e 97.1%
TWO OF MOIE FACES .vvuveeeeeeeiiiiiieeeeeeeeeeiniee e e eeeeeennns 2.9%
WHILE oo 89.3%
Black or African American........ccccceeeeeeeeeeeeeeeeeeeennn, 0.7%
American Indian and Alaska Native ...................... 1.8%
ASIAN it 2.2%
Native Hawaiian &Other

Pacific Islander ..........ccooceeeeiiiiiiiiiiieieeeeeevi, 0.1%

Someotherrace ......ccccceeeeeiii 3.0%
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City of Longview Service Statistics

Police
Sworn Officers Authorized ........cccoooevvvvveiiieeieeeieenne, 56
Calls for SErIVICE ....cuvuiiiiiiieiee e 34,120

One Station plus Highlands Satellite Office
One K-9 Unit

Fire

Uniformed Personnel Authorized ...........cccooovveeeennnen. 42
Fire Calls for SErviCe ......coocovvviviiiieieiieiiieeeeeeeee 1,025
Medical Calls for SErvice ........cccccvvvveeeeiieeeeiiennnnn, 4,460

Two Stations

Human & Neighborhood Resources

ACres of Parks ... 438
Columbia Theatre for the Performing Arts

Elks Building

Longview Public Library

McClelland Center

Mint Valley Golf Course

Mint Valley Racquet & Fitness Complex

Senior Citizens Center

Woman's Club Building

Utilities
Water:
Average household rate per month ................ $23.87
Regional Water Treatment Plant Capacity 15.9 mgd*
Reservoir Capacities ........cccccceeeiiiiieeeenn. 19.35 mgd*
Water Services (meters) for Residential,
Commercial & Industrial .........ccccccoviiiiiinnnnnn, 13,656
2007 Average Daily Consumption ............. 4.73 mgd*
2007 Water Mains .......cccccevvvveeeeiieeeeiineenn. 205 miles
Sewer:
Average household rate per month ................ $43.60
Regional Water Treatment Plant:
Plant Capacity .........cooeevvvvvveeeeiiiiiiieneeeeenn, 19.6 mgd*
2007 Annual FIOW ..........ccccvvvveveeeiiiciiiieee, 7.97 mgd*
West Longview Lagoons:
Lagoon Capacity .........ccccvvvveveeeriiivnrnennenenn 2.7 mgd*
2007 Annual FIOW ........coovoiiiiiiiiniiiiieee, 1.2 mgd*
Sanitary Sewer Mains .......ccccccveeeeviiiieenennnn, 163 miles
Storm Water:
Average household rate per month .................. $3.79
Solid Waste/Recycling:
Average household rate per month ................ $15.07

Services Provided by Other
Governmental Units

Education:

Longview School District #122
Elementary SChoOIS ..., 7
Middle SChoolS ........c.ccoovviiiiiiii e, 3
High Schools .........couviiiie, 2

Post Secondary Education:
Lower Columbia College
Linfield College Satellite Campus
Washington State University Branch Campus
Public Transit:
Cowlitz Transit Authority

Public Health:
Cowlitz County Health Department

Flood Protection:
Consolidated Diking District #1

Public Housing:
Longview Housing Authority

Emergency Dispatch/Jail:
Cowlitz County

Medical Facilities:
Peace Health/St. John Medical Center
Kaiser Permanente’

Private Vocational-Technical Schools:
Stylemasters College

Animal Control:
Humane Society of Cowlitz County

Municipal Court:
Cowlitz County District Court

*mgd = million gallons a day
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